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GOLDBERG MEETS WITH CSC 
THROWS FULL SUPPORT 


Pay Raise??? 


Legislative leaders have expressed 
general agreement with Governor 
Hughes’ proposal to boost state 


employee’s salaries by five percent ~ 


on July 1, 1968. 


If approved, the increase would 
mark the first time in over a decade 
that state employees were given 
increases for two consecutive years. 
In addition to the 1968 proposal, the 
Governor also recommended another 
five percent raise in 1969. 


1968S 


HOLIDAYS 
JAN. 
1.......New Years Day 

FEB. 
Wee te irusvele ove LINCOLTL'S 
Birthday 
. Washington's 
Birthday 
APR. 
22 .GOod Friday 
MAY 
. Memorial Day 
JULY 
.Independence Day 
SEP DL. 
ZI s cc Bees ba DOre Day. 
NOV. 
pesuaevection Day 
-Armed Forces Day 
Dine soe set hankssi vine 
DEC. 
POM nie 2 pe NGL Sema S 


DOMaE! 3 


Dae. 


SOT ate 


(ans 


re 
[en 


NOTE: Columbus Day, 
OcEe 2, falls on’ Sat- 
urday and will not be 
observed. 


BEHIND RANGE REVISIONS 


Transportation Commissioner David J. Goldberg personally went before the 
N. J. Civil Service Commission last week to fight for approval of the 


Department’s range revision plan. 


Notices Sent 
For Open Exams 
By Personnel 


One of the many services 
performed by the Personnel Division 
is informing temporary 
Transportation Department 
employees when their open 
competitive examination has been 
scheduled by Civil Service. 

Begun a few years ago, temporary 
employee notification has now 
become a standard operation. When 
Civil Service releases their 
announcement bulletin, Personnel 
scans the examinations scheduled to 
determine which titles apply to this 
Department. Personnel records are 
then checked to identify employees 
appointed temporarily pending an 
open competitive exam. 

Employees who have an exam 
scheduled are then notified by mail, 
furnished with an application and 
given all other information needed for 
filing. 

Although the Personnel Division is 
happy to perform this service, it is 
not required to do so by law and is 
thus not liable in the event someone is 
inadvertently overlooked. It is 
important, therefore, that all 
employees continue to pay careful 
attention to their Civil Service status 
in this and other respects. 


The plan will adjust salaries 
upward, primarily in the non- 
professional engineering and 
maintenance titles. Revisions were 
prepared for Civil Service by the 
Personnel Division. 

The following is the speech 
Commissioner Goldberg gave to Civil 
Service officials: 

“The Department of 
Transportation has placed before the 
Civil Service Commission for its 
review and approval a program for 
selective range revision. It is the hope 
of the Department of Transportation 
that the Commission, after its 
review, will react favorably to our 
request. We also ask that this 
revision be retroactive to July 3, 1967. 


‘“‘The selective range revision has 
been developed by the Department 
after full consultation with the staff 
of the Department of Civil Service. In 
my judgment, such a salary 
adjustment is absolutely essential if 
the Department is to be able to carry 
out its overall program. This 
program follows the accelerated 
salary schedule which has already 
been approved by the Civil Service 
Commission for engineers. I can state 
now that the revision of engineers’ 
salaries has been of assistance to the 
Department in maintaining our 
present engineering force and 

enabling us to recruit more 
effectively necessary additions to this 
force. 


See Goldberg- Page 2 


“The salary range. revision which is 
now before this Commission concerns 
primarily our non-professional 
engineering and maintenance 
employees. These groups, in my 
Opinion, require the salary 
adjustments that we are suggesting. 
In addition, the recent action with 
regard to engineers tends to 
emphasize even more strongly the 
necessity for this action. 

“The Department has supplied iG 
the staff of the Commission 
information supporting the range 
revision being requested. If, however, 
any further documentation is 
required, if you so indicate this fact, 
we will provide it to you as quickly as 
possible. 

‘Over the years, the Department of 
Transportation has developed a core 
of dedicated and conscientious 
employees who daily put forth the 
maximum amount of effort and, when 
called upon in time of emergency, are 
willing to extend themselves beyond 
the normal call of duty. As 
Commissioner, I appreciate this 
support which the Department has 
received from its personnel. I 
believe, however, that the 


Department has a_ corresponding 
responsibility to seek for its 
personnel an appropriate level of 
compensation. The salary range 
revision program which is before you 


Scenes From The Past 


[I'll sure be glad when 
the East-West oe 
is finished!! 


GOLDBE RG- Fi rom Pagel 


today represents a realistic and 
thoroughly justifiable compensation 
program. In my opinion, these 
adjustments are necessary without 
regard to any overall compensation 
program which may ultimately be 
adopted by the State. 


“The Department. of 
Transportation has the responsibility 
for one of the largest and most 
complicated programs in State 


government. We operate a program 


which requires expenditures of 


- approximately one-quarter billion 


dollars a year. We have a capital 
construction program which is 
approaching $200 million a year as 
well as responsibilities for 
maintaining the existing road system 
which in and of itself is a major 
operating responsibility. The 
Department has no hesitancy in 
stating it has the capabilities of 


_ performing its responsibility and of 


doing it well. 


“The people who shoulder this 
responsibility, however, are entitled 
to fair compensation and this is what 
we are seeking in the range revision 
program before you. Because I feel so 
strongly about this matter, I have 


‘taken the opportunity to appear 


before the Commission today to 
emphasize my support for this 
program.”’ 


MILLER ,.Brauik 
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The TRANSPORTER is published 
bi-weekly by the New Jersey 
Department of Transportation for its” 
employees. Correspondence should be 
addressed to 1035 Parkway Avenue, i. 
Trenton, New Jersey 08625. eo 
material for publication must be 
submitted by payday Friday for — a 
inclusion in the following ca Ss Bad 
issue. 
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accident situations. 
Plan emergency measures. 
your own and your car’s care 


conditions; adjust your. sp 
immediately. | nG 
Pace yourself by the traffic around 
you. Don’t race. Don’t lag. Don’t ride 
the bumper of thecarahead. 
Take only your share of the r 
Keep in the proper lane. Pass j 
when you have ample time and SP ice 
— signal turns and lane changes. — 
Obey all traffic laws, ee 
dictates of common sense 
courtesy. 
Don’t be the guy that said, “I 
car for 30 years and only ha 1e 
accident.’’ He wound up a fatality. 
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ACKERMAN, James sie 
Asst. Highway oe 
Construction 
& years 


HAVRAN, Joseph tae 7 
Garage Foreman ~ 
Equipment 

49 years iz 


Heavy Equipt. Oper. 
Equipment — 
21 years 
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One of the less publicized aspects of the Transportation Department is its 
policy of hiring disadvantaged persons. The Department, acting under 
Governor Hughes’ request to hire the disadvantaged, began with field trips 
early in August 1967. 


Personnel technicians under 
section head Anthony D’Amico went 
to such cities as Paterson, Newark, 

-Camden, Perth Amboy, and Trenton 
in an effort to encourage people to 
work for the Department. 

About 100 jobs were set aside for 
the disadvantaged in various fields. 

. The Department, in some cases, 
modified job requirements and 
lowered educational levels. In other 
cases, such as engineering aide 
trainee, new titles were established. 

The results have been gratifying 
according to Mr. D’Amico. Out of the 
100 jobs set aside, over 90% have been 
filled. Even when the 100 jobs are 
filled, there are still expected to be 
positions available. 

Earlier in the year, the Department 
of Community Affairs had assigned 
-Mrs. Ritamarie Rondum from the 
Office of Economic Opportunity to 
assist in the recruitment of 
disadvantaged persons. 
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Dec. 13 

LA FORGE, Douglas 
Maintenance Man I 
Maintenance 


WATCH OUT FOR 
THE OTHER GUY 


Drive Defensively! 


Just being in the right isn’t enough. 
Nearly half the drivers in fatal col- 
lisions are in the right. Drive defen- 
sively—as if your life depended on 
it. (It does.) 


Published to save lives 
in cooperation with The Advertising Council 
and the National Safety Council. 


Open Exam Filers 
Need to Include 
Full information 


Applicants who file for open 
competitive examinations have been 
cautioned to provide full information 
by the Personnel Division. 

Some applications recently 
received by Civil Service have been 
rejected because of either incomplete 
information or no information at all. 
Rejection, in most instances, means 
an applicant will not be permitted to 
take the examination. 

While Personnel does have records 
and other information about an 
employee, Civil Service does not. The 
employee, therefore, must send Civil 
Service all pertinent information 
when filing for an exam. Dates of 
employment, job descriptions and 
even transcripts must be submitted. 

According to law, Civil Service 
cannot refer to an employee’s 
personnel record, they must decide 
on eligibility only through 
information given on the application 
form. Even an applicant’s name is 
withheld from Civil Service 
examiners; they use social security 
numbers for identification. 
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SAFETY SINSPECTORS MEE Sats safety Inspectors 
from throughout New Jersey listen to George Right 
mire, Principal Safety Inspector (far left) as he 
reviews the agenda for the meeting. Men attending 
were:(front row seated left to right) Louis Blan- 
kenship,Northfield; Richard Phillips,Ortley Beach, 
Claude Rutter, Parkertown; Lenwood Davis, Jersey 


‘City; and Albert ‘DeGoria, Rahway. (in) thegeesm 


seated left sto arene) William Olsyn, Tranquility; 
Harry Tomasko, Bloomfield; John Lloyd, Williams- 
town; and Frank Castaldo, Trenton. Standing in 
the rear is Fred Boulden, Senior Safety Inspector 
who will assist in the instruction. z 


Safety inspectors —_ 
Series of Meetings 


As part of an overall plan to reduce the accident and lost time rate for 1968, on 
retraining program for safety inspectors began last week in Fernwood, :, 
according to John I. Gleekman, Safety Supervisor. : % 

Under the direction of Principal eae 
Safety Inspector George Rightmire, sata 
the program has two main 
objectives: to increase a safety 
inspector’s efficiency and to train problem concerning personnel 
inspectors to conduct safety training | benefits or procedures can call 
Sessions in their own areas. Mr. | pewHaas collect at 609-292-3059. . 


Rightmire will be assisted by Fred leworkinenn ling 
Boulden, Senior Safety Inspector. devikemnll age oan recur 


In another phase of the program, 
the Health and Safety van will travel 
into the field to test eyes and blood 
pressure of employees. A diabetes 
detection project will also be 
included. 


Anyone having a question ¢ 


device will answer. If the perso 
calling leaves a message with “the | : 
recorder, he will be answered t he | 
next day either by mail or phone. - 


